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Producer : DECOR ZONE CO., LIMITED (DE .
ZHENG CRAFTS CO., LIMITED) amfori BSCI

DBID : 387425 and Audit Id : 210199 Audit Date : 12/05/2021 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : DECOR ZONE CO., LIMITED (DE
ZHENG CRAFTS CO., LIMITED)

DBID : 387425 and Audit Id : 210199
Audit Type : Full Audit

Audit Date : 12/05/2021

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

DECOR ZONE CO., LIMITED (DE ZHENG CRAFTS CO., LIMITED)

DBID number : 387425
Audit ID : 210199
Address : Tanglong Industrial Zone, Guangiao, Anxi Quanzhou
Province : Fujian Country : China
Management Representative : David Zheng
Contact person: Shengtao Zheng Sector : Non-Food
Industry Type : Accessories Product group : Arts, crafts and needlework
Product Type : Home Accessories, Garden Furniture,
Garden Decoration, Indoor Furniture and
Wall Decoration
f -
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Producer: DECOR ZONE CO., LIMITED (DE .

ZHENG CRAFTS CO., LIMITED) amfori @ BSCI
DBID : 387425 and Audit Id : 210199 Audit Date : 12/05/2021 Trade with purposs
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 12/05/2022

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

[ b | B A A B B A A A A A B A

Executive summary of audit report

[Location and size]:

The factory’s Chinese name was %% L s iE T 247 R A 7, with the (Uniform Code of Social Credit: 913505245959790422. The factory address was
Tanglong Industrial Zone, Guangiao, Anxi, Quanzhou, Fujian, China (Chinese address: 45 5 M 17 %% EL B M4 & Tk [X). This factory was
established on May 23, 2012. The total floor area was 4537.1 square meters.

[Structure of facility]:

The factory rented buildings from Fujian Province San Kui Machine Technology Co., Ltd and occupied the one flat production buildings and one 1-storey
production building (part of building was 2-storey). No canteen, kitchen and dormitory were provided to any workers. The main production were Home
Accessories, Garden Furniture, Garden Decoration, Indoor Furniture and Wall Decoration which included activities of iron processing (cutting, shaping,
welding, polishing), sand blasting, electrophoresis, powder coating, painting, final inspection and packing.

[Employee analysis]:
There were 38 employees working in the factory. Among them 22 were production employees and 16 were non-production employees. 24 employees were
migrants. 20 were male employees and 18 were female employees.

[Summary of working hour]:
12 month timecard records since April 2020 to audit day were provided for review, and those of March 2021, December 2020 and July 2020 were taken as
samples. There was no obvious peak season in the factory.

Workers used finger printing system to record their working hour information. Normal weekly working hour was 40. There was 1 shift in the factory, from
7:30am-11:30a m, 13:00pm-17:00pm. 2 hours of weekday overtime per day and 8 hours of rest day overtime per week were conducted when production
was needed. No statutory holiday overtime was conducted. Reasonable rest breaks and the 7th day of rest were guaranteed. The maximum daily working
time was 10 hours (8 hours regular+2 hours overtime) per day and maximum weekly working time was 56 hours (40 hours regular time + 16 hours
overtime) and maximum monthly overtime was 58 hours. The overtime was paid by 150% and 200% of normal rate for weekday and rest day overtime,
respectively.

[Summary of compensation]:

Payroll from April 2020 to March 2021 were provided for review and those of March 2021, December 2020 and August 2020 were taken as samples.
Workers were paid by hourly rate. Wages were issued at or before the last day of following month by cash. The minimum wage was guaranteed based on
local minimum wage standards. The lowest basic wages paid for workers were RMB2150 per month, which was more than local minimum wage.

The overtime was paid by 150% and 200% of normal rate for weekday and rest day overtime, respectively. No mandatory holiday overtime was conducted.
No illegal deduction was made.

[Summary of interview]:

Worker interview were conducted by individually.

Randomly selected 5 employees, no complaint was raised.
Interviewed information was consistent with the provided documents.

[Special scene during on site observed]:

1. No agency workers or contractors were used so no agency labor contract or contractor license was available.

2. No government waiver, such as social insurance waiver, was obtained by the factory so no government waiver was available.

3. No collective bargaining agreement was concluded in the factory so no collective bargaining agreement was available.

4. No inconsistency regarding working information was detected so no inconsistencies between timecard records and production records were available.
5. No dormitory, canteen was available.

6. Per onsite observation, there were another two 1-storey production buildings located inside the same factory compound and were used by the landlord
factory, which produced different products from the auditee. Per employee interview, all the sampled employees represented that no other factory’s
employees were allowed to work in their production area due to access control. In addition, the factory had designated the workshop management to
control the access to their production area, which could effectively prevent the unauthorized access from other factory. Thus, no worker exchange was

alTifOI'i @ B8SsCl www. bsciplatform.org Page 4/13

Trade with purpose

Generated on:20/05/2021



Producer: DECOR ZONE CO., LIMITED (DE .

ZHENG CRAFTS CO., LIMITED) amfori @ BSCI
DBID : 387425 and Audit Id : 210199 Audit Date : 12/05/2021 Trade with purpose
Audit Type : Full Audit

noted during this audit.
7, James Zhu APSCA No: RA21700198.
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Producer :

DECOR ZONE CO., LIMITED (DE
ZHENG CRAFTS CO., LIMITED)

DBID : 387425 and Audit Id : 210199

Audit Type : Full Audit

Audit Date : 12/05/2021

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : DECOR ZONE CO., LIMITED (DE ZHENG | Legal status : Limited Company
CRAFTS CO., LIMITED)
Local Name : R B E TZEERAFR Year in which the auditee was founded : 2012
Address : Zanglong Industrial Zone, Guangiao, Contact person (please select) : Shengtao Zheng
nxi
Province : Fujian Contact's Email : david.zheng@decorzone.net
City : Quanzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the N/A
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : 118.108 E 25.035 N Total turnover (in Euros) : 6600000.00
Sector : Non-Food Of which exports % : 92.00
Industry : Accessories Of which domestic market % : 8.00
If other, please specify : Production volume : 200,000 to 350,000 pieces
per month
Product Group : Arts, crafts and needlework Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Home Accessories, Garden Furniture,
Garden Decoration, Indoor Furniture and
Wall Decoration
Auditee's employment structure at the time of the audit
Total number of workers : 38 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 20 18
Temporary workers 0 0
In management positions 3 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 16 8
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 0 0
Production based workers 20 18
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : DECOR ZONE CO., LIMITED (DE .
ZHENG CRAFTS CO., LIMITED) amfori @ BSCI

DBID : 387425 and Audit Id : 210199 Audit Date : 12/05/2021 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 210199] Audit Date: 12/05/2021 PA Score: D Deadline date:12/07/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee didpartially fulfilledthe BSCI requirement of this performance area. The factory had established
amfori BSCI social compliance policy and procedures. The system was generally implemented in the factory and its main business partners. The
management understood the importance of amfori BSCI requirements to their business operation. One senior manager was designated for the
establishment, implementation and maintenance of the amfori BSCI system. However, gaps have been identified in implementation.
SRR R L) {EZHAT AU 4 FF A BSCIMER . AT L) A & T —Famfori BSCIHE S THEBUR AP . L) CHEALE) WAL EE
HAEMK AT T amfori BSCHA R . 1) IARBIBSCIZER M F A& E R EE M. Ty 7 — &0 M8 B Sk 4 Siamfori BSCIR G HIEE L., il
AERIE . B RAERT I R I AR 2 UL 2200

1.1 -  The factory established and implemented BSCI management system, but continuous improvement was needed because some non-compliances
were noted in several performance areas.
LRSS T BSCIE AR, (EAIIRTEERFEENE, BRIATE I U AT SR B — L A5 S T

1.4 - The factory conducted production capacity evaluation and management knew how to calculate the production cost, but some sampled workers
worked excessive monthly overtime.

LT AT T P REVPAS, BRI AT A AR, (R, A BT 5 AR A RN AL

Remarks from Auditee:
Nil

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 210199] Audit Date: 12/05/2021 PA Score: B Deadline date:12/07/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the factory partially fulfilled the requirement of this performance area. The amfori BSCI system had been
established in the factory, which covered workers’ involvement and protection. Amfori BSCI Code of Conduct was displayed on the notice board
in the production area. All interviewed workers had a good understanding of their rights and responsibilities. The factory periodically conducted
internal communication meetings with workers and workers' representatives regarding workplace-related issues, and also had set up grievance
mechanism which allowed workers to use the mechanism via suggestion box, workers' representatives or senior management directly. However,
gaps had been identified in implementation:
RAMER SR L) S A AT SR ER B P R, 1) 4 i [ amfori BSCHA R, A REE T A TS HHM G T4 1. Amfori
BSCIT A TR MG TE A ™ X BRI A A= A o 8 5 TR, AT BV vk 03 T 28 E CROBCRIAN XL 5% ) e ) 2 HR A s R AR AN 03 T DA%
SR ARG AR BIAR D% (9 IR AT 9 B0V (R, @S2 T R R RHLE], OV R DIl R . R TARGR B B R A B 8 AR SR i B
B SR, TESEBRATIEAR s 75 A7 A i L

2.2- The factory set up the long term social compliance goals, in which no timeline defined; no specific implementation plan was set up to achieve
such goal, and goal and implementation plan to reduce overtime hour and purchase social insurance for their employees.
L) RS VAR SRR H AR e H AR E SGE R H AR IR BAREAT TH R LI B BE 19 B FR, 53 458 92 INBE IR [R) A SEAE CR i H A
BALE X

2.5- The factory established a grievance mechanism to handle grievance case and the factory provided the relevant training to all employees.
However, the provided grievance procedure did not define the timeline to address grievance and did not include how to overcome potential
conflicts of interest.
LA RS A A A B R R B URILA, O F ELSR AL T ARSCIE AR BT B 5 . (R, T SRALE HURRE A R R SR R R R, R AL
0T B P AR R 2 R

Remarks from Auditee:
Nil

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 210199] Audit Date: 12/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fully fulfills the requirement of this performance area. It was noted that the factory had established
policies to guarantee the rights of freedom of association and collective bargaining. Per the workers' and worker representative's statement, they
were not limited or other unfair treatment by the factory on forming, joining and voting for a legal worker organization and collective bargaining.
SVRT S BT TS T AT SRR . AR 3B BSCIENIBSL T H s TR 8 E 53 TN T2 MRS FN AR . A T
Féﬁﬁa E’E‘/;}I H A, TR AT RE AR 8 TR s 9 45 03 TR 708, JFHASHE. TARKS TAF MW . WAL
i) 5% PR -

Remarks from Auditee:
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Producer: DECOR ZONE CO., LIMITED (DE .

ZHENG CRAFTS CO., LIMITED) amfori @ BSCI
DBID : 387425 and Audit Id : 210199 Audit Date : 12/05/2021 Trade with purposs
Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 210199] Audit Date: 12/05/2021 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fullfilled the requirement of this performance area. They had set their objectives that refer to the
local regulation and BSCI Code of Conduct. The auditee publicly stated thay they forbided any terms of discrimination when workers are hired,
promoted, fired or assigned benefits. Workers would not be discriminated becasue of their race, religion, age, sex, disability ect. Pregnant worker
would not be discriminated. The policy was communicated to all management and workers regularly through training. Grievance channels were
also avalible through directly reporting or using suggestion box or talk to worker representatives.
ST A A T RS AT U R . DR A AL T Hbn . ©ATTE IR, THE, M EERhEIEMTERIBA. 5=
IK?E%H&@ SR AR, MR RIS BRI R BRIk TR EE R TN, AT DA B R S B AR B VR 5 AR
BEAT H VR

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 210199] Audit Date: 12/05/2021 PA Score: B Deadline date:12/07/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfills the requirements of this performance area. It was noted that the auditee had
established wage system based on BSCI standards and local legal requirements. Workers were paid by hourly rate. Wages of each month were
issued at the 30th of the following month by cash. The employees were paid by hourly rate of RMB12.36 per hour, which hight than local
minimum wage. Wages were issued timely and sufficiently per the payroll records and interview. The level of wages reflected the skills and
education of workers. Sufficient remuneration that allowed workers to meet a decent living standard was provided. Social benefits such as social
insurance, paid sick leave, paid annual leave, paternity leave etc, were legally granted for the employees. Pay slips were provided so workers
could understand the composition of their wages. No illegal deduction was made. However, gaps had been identified in the performance area.
TS SR A B A 0 A A EAT SR ZE R o B R I A A% i T BSCIRR A MR R @ e T — BRI AR S o507 200
Feilo BEH R THAE R —AH B30 5@ i 77 SR TH . B T2 B RE, JIRMB12.365E/N, I 2 3 i) (I B K. IF HARRRS T 5K
AEVE TR LB RACE . ARAE TOCFAR, TOAER, RAURM TBKPRENE S th TN ERERIZCA 00, #R4E 1 ik TN S i A= v b v
Pt 2R . 0% TAREE T AL AR AA 22 . LR W Biep e, RIS . WA IO SR AL D245 53 UM 5 TR L Dol ¥
BAREARIOE O (H, (EZAT SURAIIRAF AR 2B

5.4 -  The factory did not calculate the minimum wage for employees to meet a decent living though the actual paid wages was higher than the local
basic need wage calculated by auditor.
BART) SEFRSUA I TR T o B AT S A S AR OR T, EUR T A T A B AT AL 0 A v R di I Tt

5.5-  Insufficient social insurance participated. Through document review, auditor found that there were 9 out of 38 employees (23.68%> had
participated in basic endowment insurance; employment injury insurance, basic medical insurance, unemployment insurance and maternity
insurance. (Labor Law of the People’s Republic of China (1994), Article 72 & Article 73) Remark: The facility had provided the commercial
insurance for all workers in the facility.

RIS RAS L, T SCPE A%, B A% 5L R I 1384 7 T L9 N (23.68%) MR & AR, TA% (R, BT (RIS, A B PRI AN Sk AR, &3 T
TR R AR R L RS o

Remarks from Auditee:
Nil

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 210199] Audit Date: 12/05/2021 PA Score: D Deadline date:12/07/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfills the requirement of this performance area. The factory established policy and
procedure for working hours. The factory recorded workers’ working time by electronic attendance system, the regular working time was in line
with legal requirement, the overtime premium were paid as per legal requirement, proper breaking was provided on every working day, the 7th
day rest was provided for workers. However, gaps were identified in implementation.
RS R A L) RS H SR, AL T R T LARRT M BCRARE T, 1) R T Bl B L AR (], IEPERS A, nEEgk
Fra Sk ER. TAEHA SEAKRERE, (RER TREKRE K. [BREPAT IR HIH AR

6.2 -  Overtime hours exceeded the legal requirement. Through document review, auditor found that the monthly overtime hours of 5 out of 5 randomly
selected employees were 54-56 hours in March 2021 (current month); 5 out of 5 were 5-56 hours in December 2020(randomly selected month).5
out of 5 were 54-56 hours in July 2020(randomly selected month)(China Labor Law, Article 41).
TNBES Al R, S SO o A%, 5 % 03 R IEARELII20214E03 H (4 HTH) B 8irh, SABEALIMER K 72 TG 5 A\ H INBERT 7] /954-56
/NIF, 20204E12H 43 CBEALH D BB Sy, 544 BEALIME 57 L5 A H iYL (1] 2954-56 /it .20204E7 H 4 (BENLA D I EIH, 54 BEHLMIEK
B4 53 A5 N F)H IR () 954-56 /)N

Remarks from Auditee:
Nil
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Producer: DECOR ZONE CO., LIMITED (DE .

ZHENG CRAFTS CO., LIMITED) amfori @ BSCI
DBID : 387425 and Audit Id : 210199 Audit Date : 12/05/2021 Trade with purposs
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 210199] Audit Date: 12/05/2021 PA Score: A Deadline date:12/07/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfills the requirements of this performance area. The auditee established proper health
and safety procedure. The factory identified position’s health and safety risk and made relevant action. EHS committee was established and
regular health and safety meeting was held. Training on health and safety, including chemical safety, machine safety, PPE usage, fire safety etc.,
were provided to all workers. Emergency lights and exit signs were installed properly and inspected monthly. Adequate fire extinguishers and fire
hydrant system were installed in the factory, and which were inspected every month. Work-related injury procedure was set up. There was 1
trained first aiders in the factory. Sufficient first aid kits stocked with necessary supplies were provided in workshops. 7.21, 7.24 No dormitory
room, no kitchen and canteen was avalible in the factory. 7.23 No transportation was available in the factory. . However, gaps have been
identified in implementation.
SAIEE R A% T O A A AT SUBIEESR, AR T AL TS M A (R e A BRI ) U I A e A e A KU R S A SR I
M. L) BN TAERZ e RS, eI, R T A e, AR, Pl e, DA B eE g
B A L. RI2ATAD th OHRsAR AT 1 IER e, JF TR A . B 72w RKKESAEDIRE, JHMEARE. @7 THRF, 148
Fot, i B T R R BB M. R 7.21,7.24 T RIREERTAEES . 7.23 L) RIREEAGE. . SR, KI5 SEE T AR AR
HiZTTER M2 .

7.1 -  The factory established OHS (occupational health and safety) policy and procedure and OHS meeting was held every 6 months to review the
compliance of OHS. However, some non-compliances were observed during this audit.
T R SL IR AR e 4 77 T BORANREFP , 864 H AT — URBRL AR B 22 A i 2 BORAS I T 7R BRI AR R 22 2 7 T A A ik (HR,  BEIKER vk
R —EAFFE T

7.4 -  There was no involvement of worker representative when developing and implementing system toward OHS management (risk assessment).
L) AEFFRANPAT YA R 22 4k R (RBP4l ) s A I R Bl R TREMS H .

7.22 - Sufficient toilets separated in gender were provided to all employees. However, during factory tour, auditor found that no basic supplies provided
in toilets such as tissue and soap.(The Hygienic standards for the Design of Industrial Enterprises (GBZ1-2010) article 7.3.4 )
T4 A THREET REHIMFT, JEX M. (B2, BIGEVIRI, T WARMEAR S, muagmes.

Remarks from Auditee:
Nil

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 210199] Audit Date: 12/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirement of this performance area, the factory has established robust age-
verification mechanisms as part of the recruitment process, and adequate policies and procedures in writing toward protecting children from any
kind of exploitation ,and remedial policies and procedures to provide for further protection in case children are found to be working. Through
factory tour, management interview ,and worker interview, no child labour was found during this audit, Currently the youngest worker in the
factory was 18 years old.
BAEMEERT) 6 7T ZPUTIRINER, T) CAmEmsad P g r 7 5eE MER B, tA )L 5o 52 A T 0 1 F BRI fr, BA K& —
B TN A IEAEF ABOR EA R, @l B0, RITwmERETR, "ARKRET. YL RERZT A8,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 210199] Audit Date: 12/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirement of this performance area. It was noted that the factory had established
policies and procedure to identify young workers. A procedure regarding working conditions of young workers was also established to handle
young worker issue and minimize the risks. Currently no young worker was hired in the factory and the youngest worker in the factory was 18
years old. 9.6 No young workers in the factory.
RS ER T FFE T ST AR R . T @5 T BRI P 25RB R B Lo — M3 AR T AR S5 A (AR 5 B R ST R 25 AL B AR B AT
TR . METIFERBAE TAE L] N, FLED MR TERN18% . 9.6 L) BARMETL.

Remarks from Auditee:
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Producer: DECOR ZONE CO., LIMITED (DE .

ZHENG CRAFTS CO., LIMITED) amfori @ BSCI
DBID : 387425 and Audit Id : 210199 Audit Date : 12/05/2021 Trade with purposs
Audit Type : Full Audit

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 210199] Audit Date: 12/05/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirement of this performance area. The factory has established a policy based on
BSCI standards and local law requirements to protect employment relationship. All hired workers signed labor contracts within one month with the
audited factory and a copy of labor contracts was provided to workers. The contents on labor contracts were fully in compliance with local law on
working hour, payments, working condition protection, etc.
RS ERT) M6 7B HRER. T RHEBSCIRARER 2 ki R 3 T B & R R RINECEARER . PRI R THa 5T 1
—MHRRT TS AR HEE A G REIAS L. 5aERIAE, WL, 375X, TR R 56 24545 & Lk .

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 210199] Audit Date: 12/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this performance area, the factory has good practice for no bonded
labour. The factory has established the full policy and procedure for no engaging in any form of servitude, forced, bonded, indentured, trafficked
or non-voluntary labour. Though worker interview and factory tour, no workers was subjected inhumane or degrading treatment, corporal
punishment, mental or physical coercion or verbal abuse.
RS IR AT A A AT AU R, LA — AN ISR R I T A . L)L T e B AR AIEORR TAS 5 BT
WAL, B E). M . RADAL. $i5k BEkE A BT ). B T AVIRREAEY, A TAZRIARNESG B A OAEE. ZERT. K
LB A b 3 AN/ T R A

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 210199] Audit Date: 12/05/2021 PA Score: B Deadline date:12/07/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfills the BSCI requirement of this performance area. The auditee had established BSCI
management manual and related procedures, including procedures of environmental protection. The factory conducted environmental factors
inspection annually. Wastes were treated by the contractor. Hazardous chemical waste was recycled by qualified company. Training regarding
environment protection was provided to workers. However, gaps have been identified in implementation.
ARG LR B A% 5 TE Z AT U 75 A BSCIMEER . AR A% T D2 @ . BSCIE B FMIAIA R T, AR R T T GaEH 75T
R ZRREAT AL, B3R R BRI G— AT fERAl 3 Sh R A R A A Il X RS ARAP BB U A SRS DA T (HRAESHAT I R hi
FEZR.

12.5 - Based on documents review and management interview, the factory did not have a plan or took measures to reduce use of water resource or
other resources

ORI LR BRI It 25 b 7K AN L At B2 ) £

Remarks from Auditee:
Nil

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 210199] Audit Date: 12/05/2021 PA Score: A Deadline date:12/07/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfills the requirement of this performance area. The factory established policy and
procedure for ethical business. The factory identified the risk and provided part of training for employees, provided information in line with their
activities.However, gaps have been identified in implementation.
SAEMEER T A 2T SURI ZER, T @ T R B EBOR AR, S0 T EERR, AR TR ORI, FrtftnE RS
F2prialE—8. HRAESIT RS R b A2 .

13.1 - The auditee did not identify the situations and activities where acts of corruption, extortion or bribery were most likely to occur in its context and
did not provide relevant training to managers and workers.
BT ARV R AT RE AR BT . DR EIEIEAT N TR ANE B, RETHEEAR KRB N AEE KL TN

Remarks from Auditee:
Nil
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